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About Friedrich-Ebert-Stiftung (FES) in Egypt

Inspired by its general aims to promote democracy and social justice, to
support economic and social development, as well as to advocate for human
rights and gender equality, the Friedrich-Ebert-Stiftung (FES) started working
in Egypt in 1976. For more than 40 years, the office operates in cooperation
with local partners within the framework of several agreements with the
Egyptian government. The first was endorsed by Presidential Decree
139/1976 and by the Egyptian parliament. The agreement was renewed in
1988, endorsed by Presidential Decree 244/1989 and approved by the
Egyptian parliament.

In March 2017, a new Additional Protocol was signed in Berlin by both, the

Egyptian and the German governments, amending the Cultural Agreement of

1959. This protocol was ratified by the Egyptian parliament in July 2017 and
entered effect in November by Presidential Decree 267/2017.

While the legal framework of FES’ engagement in Egypt has changed, its
commitment to assist the Egyptian people during the ongoing transition
process remains the same. The Egyptian uprising of 2011 was driven by
demands for profound social and political change. Responding to these
aspirations still is and will be the main challenge for stakeholders and the
whole of Egyptian society during the coming years. Through a brought range
of mutually agreed upon projects, FES is contributing to meet this challenge.

The FES cooperates with Egyptian partners in the fields of:
-Socio-ecological Transformation
-Socio-economic Development
-Empowerment of Civil Society
-Cooperation and International Dialogue

Friedrich-Ebert-Stiftung
Egypt Office

4, El Saleh Ayoub Street
11211 Zamalek, Cairo — Egypt
T:002 02 27371656-8
F: 002 02 27371659

fes@fes-egypt.org
www.fes-egypt.org
/FESEgyptOffice

/fes_egypt
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FOREWORD

Throughout our 45 years of presence in
Egypt, FES has always promoted gender
equality through our work. We have
supported local partner organizations
and the feminist movement in their
battle for gender equality and gender
justice.

Gender equality is directly linked to
the three core values of FES:Freedom,
justice and solidarity! These are the
core values of the international
social-democratic movement, which
upholds the struggle for equal rights
between men and women as an
integral part of its evolution.

However, gender equality promises
more than women and men having
the same rights or their ability to
shape society and their own lives.
Gender justice is more than the
formal acknowledgement of equal
rights.

Gender justice cannot be achieved
withoutsecuring better socio-econom-
ic opportunities for women in the
labour market. Gender justice cannot
be achieved without addressing
existing inequalities and injustice in
the socio-economic sphere, which is
indispensable for women’s struggle
towards a more equitable future. This
is why we decided to dedicate this
calendar to reflections on the topic
“Women and Work”.

Following the FES-Online-Campaign
#ITSNOTDIFFICULT, this calendar
showcases that change for a more
gender-just world is possible.

We wish you all a good read
& a happy year 2021!

Richard Probst
Resident Representative
Friedrich-Ebert-Stiftung, Egypt
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WOMEN, WORK & SOCIAL JUSTICE

How is gender equality in the
labour market linked to social
justice? How can both be promot-
ed?

Social justice comprises equality in
rights, duties and opportunities as
well as the ability to obtain wealth,
and reach educational and vocational
opportunities, while having access to
social security services.

Protecting women by law

The legal and institutional framework for
protecting the rights of women in Egypt
spans several decades. Egypt signed the
Convention on the Elimination of All
Forms of Discrimination against Women
(CEDAW) in 1981. This convention
addresses, inter alia, women’s access to
social security programmes, employ-
ment, and safety at work.

The Labour Code of 2003 tackles the
rights of women in work, and
proscribes dismissal for pregnancy or
any other form of gender-based
discrimination in wages. In the 2014
Constitution, the state commits to
protect women against all forms of
violence and to ensure equal opportu-
nities for all citizens without discrimi-
nation. Article 11, stipulates achieving
equality between women and men “in
all civil, political, economic, social and
cultural rights” and ensuring “empow-
erment of women to reconcile family
duties and work requirements.”

Female participation in formal
labour

Despite legal regulations, gender-based
inequalities persist. Due to diverse
and often intersecting forms of
discrimination, women are less likely
to access and retain employment, let
alone to build a career.! Women's
participationinformallabouris dispro-
portionally low. While 66.9% of men
participated in the formal labour force
(2017), only 22% of women did.? In
21.4% 2018, of women were
registered unemployed, compared to
6.8% of men.? The 2017 Gender Gap
Index, a report published by the
World Economic Forum, ranks Egypt
134 out of 141 for women’s economic
participation and opportunity.*

Women in informal work arrange-
ments

This does not mean that women do
not work. However, difficulties to find
paid employment push women into
informal or unpaid work arrange-
ments or into establishing subsistence
enterprises that have meagre poten-
tial of growing.®

A 2018 World Bank Report indicates
that approximately half of the
working women are informally
employed.® According to an ILO report
2016, 35% of women are unpaid
workers, compared to 5% of men.”

Social security protection for
women

Informality deprives workers of
formal employment benefits. Low
participation in formal labour and high
rates of informal employment leave a
vast number of women nationwide
without maternity benefits, protection
in case of sickness or pension claims.

It is therefore no surprise that the
majority of female workers prefers
formal jobs especially in the public
sector, where they have better job
security, stable and suitable working
hours and a less pronounced bias
against women’s employment.®

However, the percentage of female
government employees did not
exceed 26% in 2017.

SOURCE: CAPMAS, 2018
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ACCESS TO EMPLOYMENT

Which gender-based barriers do
women face when entering the
labour market?

Unemployment among women in
Egypt remains high, with one in five
women registered unemployed in
2018.° Regional disparities are even
higher when it comes to official female
unemployment rates, ranging from 5%
to 50.2% in 2018.%°

Unemployment is especially high
among young women-amounting to
38.1% in 2014 compared to 6.8% for
young males.!! Additionally, women
wait longer than men until they find
employment. The majority of women
(37.8%) waits more than three years
to get a job, while the majority of men
(53.6%) does so for one to two years.?

Chances of a woman to find
employment vary, according to her
age, social class, health condition,
residence or educational level.
Nonetheless, certain factors impede
women’s access to employment
across the board.

Legal restrictions and societal barriers

The legal framework itself narrows the
range of occupations in which women
are legally allowed to work. Ministerial
decree No. 183, issued under the 2003
Labour Code, bans women from
working night shifts in industrial estab-
lishments.*?

While ministerial decree No. 155, also
issued under the 2003 Labour Code,

indicates thirty sectors in which
women are prohibited to work.* Not
only is the legal framework restrictive
to women’s access to all employment,
but also societal factors. The preva-
lent viewpoint upholds men as the
breadwinners, while women are
perceived to be responsible for
running the household. This view
reflects a predominant assumption on
gender roles; according to which
women are restricted to the domestic
sphere, whereas operating in the
public sphere is reserved to men.®
Claiming that certain professions can
only be exercised by men, as endorsed
in the legal framework, is but one
expression of this assumption.

According to a 2017 ILO and Gallup
report, 80% of female and 51% of
male respondents in Egypt stated
their approval of women’s paid
employment outside the home. This
29%-gap in views is the third largest
observed among all 142 countries
assessed.®

In addition, the scarcity of decent paid
jobs reinforces the assumption that
women’s economic participation
would threaten men’s position in the
labour market. As the Survey of Young
People in Egypt (SYPE, conducted in
2010 and 2014) indicates, 60% of
respondents stated that — when jobs
are scarce — priority should be given to
men.” All in all, women in large parts
of society are expected to fulfil their
reproductive role and to be unpaid
care workers instead of seeking paid
labour.

“The traditional and
stereotypicaliimage does
not foresee women
performing all kindsof
labour.”

Mona Ezzat

Director of the Work
and Women's Program
at the New Woman Foundation
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| “According to our data,
~ there are two million
young people without

employment in Egypt.

1.'3‘millionbf them are
~ women. In this sense, the

face of unemployment in
- Egypt is the face ofan -
educated young woman

looking for work.” -

Dr. Ghada Barsoum

Chair of the Public Policy
and Administration Department
— at the American University in Cairo_ _

Education: illiteracy, skill
mismatch, gender bias

[lliteracy rates among women remain
high, especially in rural areas. In
2017, 30.8% of women in Egypt (ten
years and older) were illiterate,
compared to 18.5% of men.®

Over the past years, Egypt has taken
important steps towards closing the
gender-based gap in  primary,
secondary and tertiary education. At
51% in 2014/2015, the percentage of
female students was even exceeding
the share of male students in both
public and private universities.?
However, this has not yet been
translated into higher participation of
women in the labour force.

Despite high levels of education,
employment rates among young
Egyptian women remain remarkably
low, with 37% of unemployed females
being university graduates.?°

One explanation is the mismatch
between the specializations chosen
by women and the needs of the
labour market.?! As argued in a 2018
World Bank report, there is a gender
bias, especially in the private sector,
which makes it difficult for young
women to find employment. In fact,
anticipating that potential maternity
leaves and childcare payments will
cause economic  disadvantages,
many employers are reluctant to hire
women.?

In Egypt
the percentage of men in leadership positions
is twice as that of women
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Care work

Which form of disadvantages do
care workers tend to face? How
can care transition into a socially
just praxis?

The ILO defines care work as “activties
and relations involved in meeting the
physical, psychological and emotional
needs of adults and children, old and
young, frail and able bodied”.?

Paid care work entails working in
nursing, medicine and the care of
elderly or people with disabilities.
Unpaid care work may encompass
cooking, cleaning and the care for
children, the elderly or persons with
disabilities.

Distribution of care work

Across the globe, as well as in Egypt,
the major burden of paid and unpaid
care work is carried out by women
and girls. Data from a 2015 CAPMAS
Survey reveal that 91% of female
participants in Egypt reported spend-
ing time on unpaid household activi-
ties, compared to 26% of men.*

Following a 2018 ILO report, women
in Egypt spend almost 35 hours
weekly on average on childcare, men
around 15.% Also, only one out of ten
nurses in Egypt is male. %

Care work as a class issue?

The perception of men as
bread-winners and women as keepers
of the family is prevalent in all
governorates and among all social
classes.”’” If a woman has a paid job,
the burden of care work is often
shifted to a domestic worker — hence,
another woman.

“Unpaid care work is a major
factor in determining wheth-
er a woman will enter and

remain in the labor market.”

— Sowt Masaha

In Egypt
women contribute 7 times more
than men to unpaid housework
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Unpaid care work impedes
women’s economic participation

Unpaid care work is seldom a choice,
but rather a societal expectation.
While men are expected to financially
support the family, women are
generally considered responsible for
domestic affairs.?® In an economic
system, in which only market
transactions and paid labour are
considered productive, care work is
deprived of acknowledgement as a
form of labour.?

Since care work is not recognized as a
form of labour, it is not guaranteed
that care workers access economic
rights and services. Despite having
contributed a lifetime to household
tasks, many women are therefore left
without social protection, an official
retiring age or pension claims. Unpaid
care work, on the other hand, hinders
women from generating their own
income. Even when a woman is
engaged in paid labour outside the
house, her obligation to carry out the
major share of household tasks
prevails.°

As a 2017 ILO and Gallup study
illustrates, finding work/family
balance is the biggest challenge that
women working in paid jobs face.*!
Especially in households that cannot
afford a paid domestic worker, this
double burden can effectively prevent
women from engaging in educational,
societal or economic activities.??

It is therefore no surprise that the
percentage of women in part-time
employment is almost twice as
high as that of men 41.9% to 23.5%
in (2018)3* and that labour market
participation rates are particularly
low among married women.3*

In Egypt
women contribute 7 times more
than men to unpaid housework
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In Egypt

women contribute 7 times more
than men to unpaid housework
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Paid care work: domestic work
without legal protection

Domestic  workers  often face
exploitation, ranging from
disproportionally low salaries to
verbal and sexual abuse.?®> Based on
the assumption that domestic work is
not a form of labour, the 2003 Labour
Code explicitly excludes domestic
workers from its coverage; neither did
Egypt ratify the ILO Convention No.
189 on labour standards for domestic
workers. Therefore, in the absence of
a regulating legal framework,
domestic workers remain deprived of
social and health guarantees,
resources for legal protection and the
possibility to unionise.3®

What change is needed?

There is no mechanism put in place to
legalize and regulate domestic work. A
legal framework is needed to
guarantee domestic workers social
and health benefits as well as the
ability to unionise, to access complaint
mechanisms, and to demand
investigation in cases of illtreatment.

Care work needs to be reorganized
and redistributed. Larger investments
in care systems are needed to
redistribute care work not only
between women and men, but
between families and the state.
Extensive yet affordable child and
elderly care facilities or longer parental
leaves for mothers and fathers are but
two measures that would help taking

the burden off the shoulders of
women.

The social and financial value of care
work needs to be recognized. Care
work is not inherently the expression
of a woman’s commitment to her
family; it is a form of labour, which
needs to be acknowledged. Paid and
unpaid care workers are an essential
part of functioning societies and
economies, and as such their labour
must be recognized, redistributed and
adequately compensated.*’

Since domestic workers remain
“in the private sphere, it is harder
for them to organise and union-

ise, thus increasing their

vulnerability towards their
employer”

— Lina Abou-Habib

In Egypt
women contribute 7 times more
than men to unpaid housework
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Mobility

How does the availability and
quality of public transportation
services affect women’s participa-
tion in the labour market?

Due to high costs involved, women
often have less access to private
transportation. In turn, womentend to
be more dependent upon public
transportation systems.3®

Public transport designed for
male travel patterns

Women have different travel patterns
than men, often due to their double
role as carers and breadwinners. Like
most public transportation systems
globally, Cairo’s public transportation
network was designed to serve men’s
traditional commuting patterns. It
connects peripheries to the centre
during peak hours. Women, however,
tend to engage more in multipurpose
trips to peripheral neighbourhoods
throughout the day, during which
they combine income-earning and
domestic tasks.*

Safety as major deterrent

Riding public transport is not a
gender-neutral experience. From
uncomfortable looks to physical
abuse — women from all socioeco-
nomic backgrounds are at risk of
facing harassment when using public
transport.®® A 2013 UN Women study
indicated that 81.8% of women inter-
viewed in Cairo said they were
frequently harassed on public trans-
port.

In a 2020 passenger survey that
targeted 6 of October City, Transport
for Cairo found that 50% of female
respondents expressed dissatisfaction
with safety standards within public
transportation.* Among male
respondents, 27% shared this view.
More than two-third of women
regard safety standards as first priori-
ty for improvement, compared to
39% of men.*? Besides prices,
over-crowdedness  and lengthy
routes, and safety concerns are at the
core of women’s distress in public
transport, and therefore a deterrent
from using public transportation.*?

“The challenges women commuters
face in accessing public transit
represents a major deterrent from

joining the job market”

— May Mansour for SADAQA




Effects on labour market partici-
pation

The gender-based obstacles faced in
public transportation have a direct
impact on women’s socio economic
opportunities.* In a 2018 World Bank
study, based on 18 focus groups in
Egypt, female respondents stated that
transportation is one of the major
obstacles in retaining their jobs.*

The degree to which safety concerns
may deter women from labour market
participation was investigated by
SADAQA. In 2018, the Jordanian NGO
for women’s economic rights found
that 47% of women interviewed in
Jordan had turned down job
opportunities due to the current state
of public transport.”® Though this
does not refer directly to the Egyptian
context, it still provides valuable
insights into the extent public
transportation may influence
women’s access to employment and
economic independence.

More female staff!

Infrastructure has — when designed
smartly and funded adequately — the
potential to positively impact all
citizens.*”  Especially for women,
affordable and efficient public trans-
port systems can facilitate access to
education, employment, healthcare
services or political participation.*

City planners must therefore
integrate gender-responsive
approaches in transit planning,
taking into account women'’s travel
patterns, mobility needs and
constraints faced.* Increasing
security measures, reducing
over-crowdedness and hiring more
female staff will be important steps
towards improving the mobility of
women and, hence, challenging the
perception of public transport as a
male-dominated sphere.

“Women’s economic situation is
directly proportional to their level

of mobility”
— Randa Naffa
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RETAINING EMPLOYMENT

Which factors obstruct women
from retaining their employ-
ment? Which working environ-
ments allow women to
advance?

Gender-related disadvantages often
make it difficult for women to retain
their employment, let alone build a
career. Despite differences in the
public and private sectors, women
tend to face — at varying degrees —
gender-based obstacles throughout all
fields of work.

Gender pay gap

Equal pay for equal work? The Labour
Code of 2003 prohibits gender-based
discrimination in wages. Nonetheless,
a 2018 ILO Labour Force Survey found
that the average salary of employed
women is approximately 400 EGP less
compared to the monthly average
wage of employed men.*®

According to the 2018/2019 ILO
Global Wage Report, men working in
the public sector in Egypt earn 3.2%
more than their female colleagues. In
the Egyptian private sector, average
hourly wages of men are 26.3% higher
than those of women.*?

What are the reasons of the prevailing
gender pay gap? On the one hand,
sanctions for violating labour laws are
comparatively weak and are often not
enforced.”

On the other hand, especially in the
private sector, the view that men shall
receive higher salaries than women
often prevails. In a 2018 World Bank
study, based on 18 focus groups in
Egypt, employers stated that they
perceived men as the breadwinners
of the family; hence, justifying the
higher salaries paid to men.*

“It takes a woman more effort to
impose herself, to find her place,
and to get the payment she
deserves”

— Salwa Kannou

In Egypt
the percentage of men in leadership positions
is twice as that of women

PERCENTAGE IN PUBLIC OFFICE

95%

OF THE POSITIONS.

5%
OF THE
POSITIONS

WOMEN

Leadership and career growth

The notorious glass ceiling — a meta-
phor used to describe the invisible
barriers that prevent access to career
growth and leadership positions —
rests above the heads of women all
over the world, and in Egypt alike.
According to the 2018 ILO Labour
Force Survey, 4.8% of employed
women worked in management
positions (compared to 11.9% for
employed men).>* In the public sector,
which is perceived to be comparative-
ly free of gender discrimination,
women represent only 11.7% in the
highest administrative segment.*

Leadership as male quality?

As a 2018 World Bank report notes,
the attributes linked to leadership
remain associated with masculinity.
Generally, women displaying these
attributes are unwittingly perceived as
aggressive and uncaring. In turn —
when women behave empathetically
and collaboratively, they are dismissed
as lacking the necessary leadership
skills.>®  Training opportunities are
more likely to be given to men, hence
women have lesser chances of reach-
ing leadership positions.>” Linking the
low presence of women in leadership
positions to their alleged lack of skills
therefore overlooks the hardship that
women face when trying to obtain the
required skills in the first place.

In Egypt
the percentage of men in leadership positions
is twice as that of women
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OF DIRECTOR GENERAL

208 e fe Tatial e s
‘J ‘u @ @ 4 a@ @& i " i
) 1 B ] i 1 M ] ]
!|| ' | zl l zi si [ O |

RSN
7.6% e
OF THE POSITIONS POSITIONS

MEN WOMEN




Safety concerns

Legal framework and enforce-
ment of laws

In 2014, the Penal Code was amended
to include a new provision against
sexual harassment. According to the
2016 amendments, anyone convicted
of verbal or nonverbal sexual harass-
ment or abuse at the workplace shall
be imprisoned for a minimum of two
years or pay a fine between 20,000
and 50,000 EGP.*® However, respec-
tive articles in the Penal Code are
often not fully enforced.®® Women
that choose to file a report may, in
addition, risk their employment if they
cannot support the incident with
sufficient evidence.®

Violence in the public space

A 2015 UNFPA study on gender-based
violence in Egypt notes that the
implications of violence against
women and girls in public spaces —
public transport, streets, educational
institutions, workplace — remain
underestimated.®!

Among students, 39.4% of women
currently enrolled in universities
reported to have been subjected to
gender-based harassment in a public
space at least once during the past
twelve months.

The risk of facing gender-based
violence in public spaces, the study
argues, not only negatively affects
women’s participation in public life
and their general well-being, but
also pursuing educational programs
and career opportunities.®?

Lack of available and
affordable childcare

In 2017, Egypt sustained the world-
wide widest parenthood employ-
ment gap. This indicates that
employment rates of young moth-
ers were particularly low in compar-
ison to their male partners.®

Legal framework

Under the 2003 Labour Code,
women are entitled to 90 days of
paid maternity leave for up to two
pregnancies, provided that the
woman spends the previous ten
months at the workplace, at least.
The Civil Service Law No. 18 of
2015 extends the paid maternity
leave for women working in the
public sector to 120 days, for a
maximum of three pregnancies. A
new labour law that aligns materni-
ty leave entitlements of women in
the private sector to those in the
public has not been passed yet.

In addition, Article 96 of the 2003
Labour Code compels employers with
more than hundred employees to
provide childcare services. In summa-
ry, the legal framework does foresee
services for working mothers. But
there remains plenty of room for
extending services especially in the
private sector.

Poor application

Formal childcare is often outside the
reach for low- and middle-income
employees. For those who can afford
it, available childcare options, especial-
ly for children younger than three, are
often limited and poorly aligned with
full-time working hours. This lack of
available, affordable childcare trans-
lates into higher absenteeism and
turnover, and less chances for working
mothers to balance work and family
life.5

In addition, legislation on maternity
entitlements often lacks application.
In the 2012 Labour Market Survey,
18% of female respondents working in
the private sector stated that they did
not receive any paid maternity leave
after having had their first child. In
17% of all cases, maternity leave was
granted for two to six weeks, which is
below the 90-day leave legally
prescribed. In most cases, the legal
requirement that large companies

provide childcare facilities for their
employees was not applied.®®

“Institutional nurseries:
a necessity, not a luxury”

— Sahar Aloul
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“73% of women in urban,
and 85% of women in
rural areas do not
possess any form of
health insurance.”

Dr. Irene Selwaness

Professor of Economics
at the Faculty of Economics and
Political Science at Cairo University

Access to social
protection
schemes

How does female Ilabour
market participation influence
women’s access to social secu-
rity coverage? How can equal
access to social protection
benefits be secured?

Under social security, the ILO
subsumes the “access to health care
and income security, particularly in
cases of old age, unemployment,
sickness, invalidity, work injury, mater-
nity or loss of a main income earner.”%
Social security schemes are therefore
a set of policies and programmes
aiming to prevent, reduce and
eliminate the risk and vulnerability to
poverty, social exclusion and depriva-
tion.®’

Egypt’s social protection system rests
on a strong legal foundation and is
considered one of the most compre-
hensive in Africa and the Arab
region.® Takaful and Karama, a cash
transfer program that was introduced
by the Ministry of Social Solidarity in
2015, has been benefitting more than
10 million Egyptian citizens.

However, access to social security
benefits often remains insufficient,
especially in rural areas, among young
workers, self-employed or people
working in the informal sector.

Gender-based obstacles to
accessing services

Possessing less financial capital, and
confronted with wage differentials
and gendered work norms, women
are often more dependent on public
social services.” In the absence of
widespread gender-responsive
infrastructure many women face
difficulties to access these services in
the first place.”

Marriage and family-networks as
a social security guarantee?

The remarkably low female labour
market participation in Egypt leaves
vast amounts of women without
social security coverage. Additionally,
only 10% of working women were/are
contributing to the pension scheme,”
and only every second woman in
formal labour was/is paying social
insurance contributions.”> As jobs in
the informal sector do not provide
social protection benefits, they
encourage neither women nor men to
stay. Hence, both men and women in
informal jobs rely on family-based
protection networks.
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WOMEN IN EXPANDING ECONOMIES

Which opportunities and
challenges do women face as
digital economy grows? How can
equal access to job opportunities,
arising from the transition to
green economy, be guaranteed?

Digital economy

Internet access and digital literacy are
increasingly becoming prerequisites
for attaining employment. How will
this development shape the future of
work? While some voices point out a
greater economic future for all, others
fear the reproduction of economic
inequalities and a structural exclusion
of women from participating in the
digitalized labour market.”

Working from home as a solution?

Digitalization  provides increasing
opportunities for flexible and remote
working hours, and many see this as a
possibility to facilitate women’s
engagement in the labour market.
Others, in turn, warn of such
conception; including women in the
labour market. Promising an easier
life-work balance, Daibes argues,
reproduces gender roles that confine
women to the domestic sphere and
place the burden of care work on their
shoulders.”

Women in STEM sectors

Science, technology, engineering and
mathematics — also referred to as
STEM sectors — continue to create
countless jobs all over the globe. The
percentage of female STEM graduates
in Egypt has been increasing over
time, reaching 48% in 2014/2015.7
The number of female students in
health and sciences in 2018 even
exceeded the share of male students
therein.”®

And vyet, the number of female
employees in STEM jobs remains low.
According to the 2017 CAPMAS
Statistical Year Book, the number of
male employees in scientific and
technical industries was ten times
higher than that women therein.”
Unequal access to training and job
opportunities between women and
men allow only for gradual change,
and preserve the male dominance
within these sectors.

What change is needed?

In order to secure the involvement of
women in the expanding digital
economy, joint efforts are needed.
Society needs to continue challenging
the male character of
technology-related work. Women
themselves must not relinquish
self-confidence when it comes to
solving technological matters.

“As modern technologies open wide
visas for employment as well as
professional and self development,
customs and traditions stand as an
obstacle before women and girls-
particularly those living in remote
villages and districts. "

Women are still strugglmg against
customs and traditions that restrict .
their roles to specific tasksand -~
disable them from leveraging
technologmal opportunities.”

Dr. Gihan Abou Zeid

Women Secretary of the
Egyptian Social Democratic Party
ESDP




“When we talk about®

climate justice, we need to

~ discuss how.women are

_most impacted, and we
need to make sure that
their voices are included iny
the deusmn-makmg (

. process.

Lama El Hatow

Environmental Specialist

The government is responsible for
providing transport and internet
services, needed to facilitate access to
training and job opportunities,
especially for women living in remote
areas. Also, protection and support
for female entrepreneurs is needed,
albeit without falling for the
neoliberal logic of empowering only a
select group of women; instead, the
government needs to expand training
and scholarship programs designed to
benefit women across all social
strata.”®

Green economy

Desertification, floods or droughts are
already tangible effects of climate
change. In the wake of ongoing
climate change, countries react
through an array of measures that aim
for a more sustainable development
and the protection of natural resourc-
es. The UN Environment Programme
defines green economy as a “low
carbon, resource efficient and socially
inclusive” economic praxis that induc-
es “reduced carbon emissions and
pollution, enhanced energy and
resource efficiency, and prevention of
the loss of biodiversity and ecosystem
services.””? Reforming a wide array of
sectors — including energy, transport,
agriculture, water or waste — is there-
fore at the core of moving towards a
greener and more environmentally
friendly economy.®°

Unequal benefits from employment
generation

Expanding and investing in renewable
energies, sustainable transport or
eco-friendly water and waste manage-
ment systems can generate an abun-
dancy of new jobs.®#* According to ILO
estimates, the transition to greener
economies will generate up to 24
million posts.®? However, this process
will not automatically create equal
employment gains for men and
women. The rates of women participa-
tion in the labour market are generally
low, and especially in the fields of
climate change mitigation. During
2016-2017, for example, the share of
female  government  employees
working in environment protection
was 17%.8

Women have less access to training
programs and hence lower chances to
acquire updated technological and
financial knowledge; they also face
more hurdles when accessing credit in
order to set up a business.®* Changes
are first and foremost happening in
already male-dominated sectors, such
as renewable energies, manufacturing
and construction. As a result, women
are less likely to benefit from green
employment generation in the way
that men do, and the high-skilled and
high-paid jobs are likely to remain
male-dominated.®
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Towards gender
equality around
labour

As this calendar has illustrated:
women are disproportionately
disadvantaged in terms of accessing,
retaining and advancing employment.
Joint effort is needed to eliminate
financial and non-financial barriers
that restrict women'’s access to decent
work, social protection, public services
and sustainable infrastructure. Thus,
what are the major changes required
to guarantee a fair, safe and
sustainable work environment for
women?

Society needs to continue challenging
today’s gender roles towards an
understanding of women not as wives
or daughters, but as citizens entitled to
social and economic rights.

Moreover, the financial and societal
value of care and domestic work needs
to be acknowledged, along with
redistributing its burden, to achieve
joint responsibility between men and
women.

The societal change must be
accompanied by a legal and
institutional framework that
effectively combats all forms of
discrimination and violence against
working women. With amending the
laws on inheritance or sexual
harassment, important steps were
taken. Nonetheless, inadequate
enforcement of existing laws deprives
women of the rights and protection
they are legally entitled to. Existing
laws must therefore be amended and
implemented thoroughly in order to
guarantee access to all fields of
employment, fair wages, and the
protection from harassment within
public space for all women.

FRIEDRICH
EBERT
STIFTUNG

“We need to challenge
the misconception that
women’s economic
empowerment belittles
men’s value in the family
and the labour market.”

Dr. Hania Sholkamy

Associate Research Professor
at the Social Research Center
of the American University in Cairo




The government needs to ensure
access to gender-responsive, high
quality mobility networks. Also,
expanding and refining the social
security system will be an important
step towards closing the coverage gap
between women and men, rural and
urban, and informal and formal
labour.

Basic services, such as paid maternity
leaves and childcare, must be
affordable and accessible, especially
to working mothers in the private
sector. Instead of leaving the burden
of providing nurseries to the
employers, the state must create tax
and administrative incentives for
employers to provide these services.

Employers and the government must
expand training and scholarship
programs that promote equal access
to educational and career
opportunities for women throughout
society. With a growing number of
female decision-makers, the presence
of women will be more entrenched
within the public sphere.

Providing women access to education
or job opportunities does not mean
that these are taken from men;
neither does the participation of
women in the labour market
necessarily lead to family
disintegration or harm the position of
men in the l[abour market.

On the contrary, securing access to
social and economic rights for all
members of society will eventually
foster cohesion and social peace.®

For women, and for other
marginalized groups

Women are by far not the only group
of society that faces disadvantages in
the labour market; gender is only one
of many possibly factors — such as age,
class, income, education, nationality
or place of residence.

Addressing the inequalities in care
work, social protection or the ability
to become economically independent
through policies that are sensitive to
these realities will not only benefit
women, but all other marginalized
groups.

Finally, it will take joint efforts from
everyone in society — legislators, civil
society, media, and ourselves — to
promote the belief that the future of
work is based on social justice and
equality for all.

“It is certainly not in the interest
of society that care work presists

to be a source of injustice”
— Hania Sholkamy
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FES EGYPT AND GENDER EQUALITY

How are we contributing to the
labour market inclusion of women
in Egypt?

The focus of our work lies on the
promotion of socio-economic
development and socio-ecological
transformation. FES makes sure to
consider gender relevance, and aims
to advocate the participation of
women in all aspects of public life.

Employment

The scarcity of decent jobs affects
youth and women in particular. In
cooperation with the AUC, we address
unemployment by strengthening
programs that promote active labour
market policies for the marginalized
groups. Moreover, together with the
Forum for Women in Development
(FWID), we conduct campaigns and
workshops to encourage women to
engage in cooperatives as an
alternative model of employment.

Social Protection

The expansion of social security
coverage is urgently needed.
Together with the Ministry of Social
Solidarity and the International
Labour Organization, we work
towards designing, implementing and
monitoring a social protection floor
for all Egyptian citizens — particularly
women.

Education

Geography, socio-economic back-
groundand genderaggravate inequali-
ties in today’s educational system, as
girls from economically deprived
backgrounds are the most adversely
affected. In cooperation with CARE
Egypt, we advance strategies for a
socially just provision of public educa-
tion services in remote areas of Egypt.

Sustainable mobility

Efficient, sustainable and safe
transportation  systems facilitate
access to education, work, health
services and  social  networks
especially for women. Together with
Transport for Cairo, the Centre for
Environment and Development for
the Arab Region and Europe
(CEDARE) and the Ministry of
Environment, we develop solutions
for socially inclusive and eco-friendly
urban transport systems.
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